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Webinar Debriefing Questions

We know how much value there is in the conversation that ensues after a webinar. Here are
some debriefing questions to help you get this critical conversation started. We wish you all the
best as you work hard to continue to improve your campus community.

1)  Does our institution have a clear statement of its principles and values with regard to
freedom of expression, campus speech and security, commitment to civility and community? Do
our leaders understand the boundaries between protected and unprotected speech? Have we
engaged the campus community in the development of these principles?

2)  Does our institution have sufficient resources committed to creating an equitable
educational environment? Do we have well developed educational programs to support a diverse
and inclusive learning environment? Do we have effective systems in place for making and
responding to complaints of discrimination and harassment?

3)  Has our institution reviewed policies and procedures related to scheduling speakers on
campus and planned for the possibility of protests and counter protests? Has our institution
designated a leadership team to anticipate or respond to these issues?
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	Questions: 
1)      Does our institution have a clear statement of its principles and values with regard to freedom of expression, campus speech and security, commitment to civility and community? Do our leaders understand the boundaries between protected and unprotected speech? Have we engaged the campus community in the development of these principles?

 
2)      Does our institution have sufficient resources committed to creating an equitable educational environment? Do we have well developed educational programs to support a diverse and inclusive learning environment?  Do we have effective systems in place for making and responding to complaints of discrimination and harassment?

 
3)      Has our institution reviewed policies and procedures related to scheduling speakers on campus and planned for the possibility of protests and counter protests?  Has our institution designated a leadership team to anticipate or respond to these issues?

 


